Lindenhurst Fire and Police Commission (LFPC)
2018 Annual Report
Chief Jones informed the police commission that Ms. Maloree Johnson terminated
her employment in the Lindenhurst Police Departrrent effective December 26,
2017. Ms. Johnson was to commence her first day of work in the first week of
January 2018 but she accepted an offer of employment with the Village of New
Lenox.

As a result of the above situation, the police commission gave direction to the
police deparbnent to consult the Eligibility Register and make conditional offers of
employment to the next two candidates on the register. Two training positions were
reserved at the April 2018 police academy.
Transfer applicant eli gibility process:
The commissioners set up oral interviews for five applicants. Four applicants were
interviewed on May 29,2018: Christopher Reece, Eve Kulcsar, Katie Kaminski
and George Hillman. One applicant could not show up for her scheduled
appointnent and she was rescheduled for May 30s. This applicant did not show up
for the follow-up appointrrent and made no further contact with the Lindenhurst
police departnent and was eliminated from the process.
Final grading of the oral interview process resulted in the posting on June 22 of the
rran sfer Appricant
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#2.Eve Kulcsar
# 3. Katie Ituminski
# 4. George Hillman
The Lindenhurst police commission sent notification to those individuals of their
ranking on the above list. The remaining personnel who had submitted ffansfer
applicant resumes were notified that they were eliminated from the fransfer
applicant process. The commission recommended that the Lindenhurst Police
Departnent initiate background checks on the four Transfer Applicants. As a result
of the above background checks, Ms. Katie Kaminski was sworn into the
Lindenhurst Police Department at the Lindenhurst Village Board meeting on
02n112019.
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